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L0111 & L0615/ L0110 LABOUR LAWS

Q.P. Code :09498
[Time: Three Hours] [ Marks:100]

Please check whether you have got the right question paper.

Answer in Any One or Two sentences 20

What is modification under I.E. (S5.0.) Act, 1946?

‘Commissioner’ under E.C. Act, means ...?

Define Retrenchment under I.D. Act, 19477

Who is ‘Member’ under M.R.T.U. and P.U.L.P. Act?

Write any two powers of certifying officer under L.E. (S.0) Act.

Can there be more than one recognized trade union in an industry under one Employer under
M.R.T.U. and P.U.L.P. Act?

Who publishes ‘Award’ under I.D. Act, 19477

What is the meaning of ‘during the course of employment and out of employment’ under E.C Act,
19237

Who declares ‘lockout’ and who declares “strike’?

I.LE. (S.0.) Act, 1946 applies to....?

Short notes (Any Four) 20

Authorities under M.R.T.U. and P.U.L.P Act, 1971.

Model standing orders under L.E. (5.0.) Act 1946.
‘Workman’ under [.D. Act, 1947.

Recognition under M.R.T.U. and P.U.L.P. Act. 1971.

Triple Test under I.D. Act. 1947.

Employer’s Liability for compensation under E.C. Act, 1923.

Solve Any Two of the following 12

The workman of Annasaheb Patil Sugar Factory were employed during crushing season only and
consequent to closure of season they ceased to work.

i) Is it retrenchment? Give reasons.

ii) What is difference between closure and retrenchment?

A workman leaves his workplace during lunch hour to have his lunch from nearby hotel, while
returning back he meets with an accident and sustains permanent injury.
i) Is the employer liable for compensation? Give reasons.
ii) If there would be canteen of their own in the premises of industry, had it made any
difference? Give reasons.

A union in an industrial establishment has 60% of total workman as its members since last 10 months.
It plans for recognition under M.R.T.U. and P.U.L.P. Act.
i) Will that Union succeed? Why?
i) Suggest the procedure for getting recognition under M.R.T.U. and P.U.L.P. Act, 1971 to that
Union.
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Write Any Four. 48

Explain in detail Authorities under I.D. Act, 1947

Discuss fully concept of collective Bargaining.

Discuss Unfair Labour practices under M.R.T.U. and P.U.L.P. Act, 1971.

Explain fully strike and lockout under |.D. Act, 1947.

Explain in detail procedure for certification of standing orders under I.E. (S.0.) Act, 1946.
What is occupational disease? What is the extent of liability of an employer in such cases?
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CEAGIGRGIE! [3TOT:¢ 00]
Please check whether you have got the right question paper.
AIST AR
T fohaT eleT areraTd 3cak foleT . Qe

HieAfoR IMEUTTaT (TR 3MGeN) FIIET $/86 dId IRBGR FgUTsl g2
HTHIN ThAle HIUTS el Hadald I’ FgUra ....2

AefErer faarg wrer 2’8y Addd ‘wUTd’ g Ha?

TH. 3. &. g 3O O T, F. PRET A THEHE FEUTS HIUT?

eAfANF ITEATIAT (FATAY 317G2N) FIGT AT TAOTA HURI HITAL! gled AFFR
.

TH. 3. &. MGUA. FHIel, Iiclele Thre ATIhTedT HEAIoic UHIYET fereh
AIATITC HIHIN HESAT 3 Ahcllcd HI?

e faarg Fer 3ided Hagard ThEeiur U7 FHE hdr?

FAIR fadTe FIIEr 9833 AT ‘HIATT dovd d HART FET Fgorer Fa?
TG PIOT R T ‘CBSE! IO hR?

AN ITEATTAT (FARMT 377ERN) HIAGT, $RYE.... Tl I I,

feur foreT (Forcarer Iw) R0
TH. 3R & . 3O & g, vl O @wraer siaeta AT

e 3EeTTsT (AT 3TCRN) FIUET, 9/ AT e TR e
e faarg Fer, 9yy Hasid FHAIR.

TH. 3R, & F. 300 o g, vl o HAeT JHaed Aeddm

e faarg Faer ’yy  dea fagdr amaoft

HIHIR Al $ATS FIUST, £33 HANT Jhdlel UG CUTHTE HTTHI SISTTERT.

Hrsar (PUTAE Q1) 0w
JTUOUTATRS UIeTel AT hREIHEY HIAIRIAT had HREEIATIT ST §IATT HIA
AR 30T §anH YT T AT IRUMTATTET FIHAGET §¢ .

i) &1 AlhITd 37g HT1? HROT Tolgl.

i) §¢ HOT AlRaTd ITTel Tieh TISC Hl.

Teh FHIR IR HIH FIUIRT SR FIgeT SAUIMT dbd Siddedl 3UgR T el
HAAT QYT A A IEAT AT HIETT STl U7 AT HIRAATTRY HaTed 3Ted.
i) ATl AT &1 HIHIR Jehdle IS SUATH SIETEER 3¢ 2 HRUT 2.

3
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ii) SR T JNeANAH IEATAREY I Fq:d SUGRIE 3 X Jehdled
RIS 1T Bleh TSIl AT HI? HROT T,

T AHIEAR IEATIAHEN R IHeledT FIHIRIIDT £0% HIHAIR AT g0
AfGATIEA TehT HUTHLY HRNT g, oiell TH. AR, & F, g 9. . Tel. drahger,
2RLe AT AT 37T FIUITT FAAGH hell.
i) FIT & HY JAEAT glgel? HROI AT?
i) AT e UA. 3R &L g, 3O g U A HE, 2_62 HcAd Aedar
A@quaraTdr wfshar .

Foradr I fogT 8¢
e faare Frer, ¢’y aeTd JTEfieRIdr TIse .

ArHfgeh aTerareT Jral WiEAT =l .

TH. HR. & g 3O O g, T O FHIIET, R8I AT FHIR gAT Frax <

hT.

e Aarg Fer Aadd @9 9 Caded AfdEdt TISC .

JeAANF ITEATIAT (FATY 31ME20), $*Ye AN TURT TG THUA FHITITATST TfehaT

TUSC hll.

HTHIR Jehdlel FUTS HIIET, 268 e cTTATold AT FgUTS hI? el Secile]
HTIhTdT STETEGRT TISC .
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